Strategic Plan Snapshot 2026 - 2030

Aboriginal people thrive when we determine what is needed
for the prosperity, health and wellbeing of our people.

Our PURPOSE is to.....meet community needs and aspirations, lead advocacy
’ and systemic change, and ensure culture and connection are embedded in all that we deliver. R U M B A I_ A R A

ABORIGINAL CO-OPERATIVE LTD

By 2030, Rumbalara will have matched the ambition of our growth with the strength of our foundations. We will continue to operate as a community - controlled, unified and
financially sustainable organisation so that Aboriginal people in our region experience better health, greater prosperity and deeper connection to culture, Country and community.

We will achieve this, by focusing on five strategic priorities
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